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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

On May 19, 2026, the Board of Directors (“Board”) of Skillsoft Corp. (the “Company”) appointed Ronald Kisling as the Company’s Chief Financial Officer, effective as of
May 20, 2026 (the “Transition Date”).

John Frederick retired as the Company’s Chief Financial Officer effective as of the Transition Date. At the Company’s request, Mr. Frederick has agreed to serve as an
Advisor to the Company from the Transition Date until September 4, 2026 (the “Transition Period”), to facilitate the Chief Financial Officer transition, pursuant to a
transition and separation agreement with the Company dated May 20, 2026 (the “Frederick Transition Agreement”).

Appointment of Ronald Kisling as Chief Financial Officer

Mr. Kisling, age 65, served as the Chief Financial Officer of Fastly, Inc., a content delivery network, cloud security, and serverless computing services company, from
August 2021 to August 2025. From June 2018 to January 2021, Mr. Kisling served as Chief Financial Officer of Fitbit, Inc., a consumer electronics and fitness company
which was acquired by Google LLC in January 2021, and served as Chief Financial Officer, Fitbit Business Unit from January 2021 to August 2021. He joined Fitbit in
September 2014 and served as Chief Accounting Officer until his appointment as Chief Financial Officer. Prior to that, Mr. Kisling held Chief Financial Officer positions at
numerous other technology companies, including Nanometrics Incorporated (now Onto Innovation Inc.), an industrial manufacturing company, PGP Corporation, a data
encryption and security software company, Portal Software Inc., a product-based billing and revenue management software company, SPL WorldGroup, Inc., a revenue and
operations management software company, and Saba Software, Inc., a talent management software company.

In connection with his appointment as Chief Financial Officer, on May 19, 2026, Mr. Kisling entered into an offer letter with the Company (the “Kisling_Offer Letter”).
Pursuant to the Kisling Offer Letter, effective upon the Transition Date, Mr. Kisling will receive an annual base salary of $500,000 and Mr. Kisling will be eligible for an
annual bonus in accordance with the Company’s annual cash bonus program, with a target annual bonus equal to 75% of his annual salary rate (but pro-rated based on the
Transition Date for the Company’s fiscal 2027). Mr. Kisling will also be eligible to participate in the Company’s benefits plans and programs made available to its other
senior executives. The Company will also pay up to $15,000 for Mr. Kisling’s reasonable legal fees incurred in connection with negotiating the Kisling Offer Letter. Mr.
Kisling will also receive a cash signing bonus of $200,000, less applicable withholdings and deductions, pursuant to the terms of a signing bonus agreement attached to the
Kisling Offer Letter, which is generally payable with respect to 50% shortly following the Transition Date and 50% shortly following December 1, 2026, provided that it is
subject to certain repayment conditions if Mr. Kisling’s employment is terminated due to “misconduct” (as defined in the signing bonus agreement) or Mr. Kisling resigns
before the first anniversary of an installment’s payment date.

Under the Kisling Offer Letter, Mr. Kisling is also eligible to receive the following equity grants under the Company’s 2024 Employment Inducement Incentive Award Plan,
subject to the Board’s Talent and Compensation Committee’s (the “Committee’s”) approval of the awards, and subject further in each case to Mr. Kisling’s continued
employment with the Company through the vesting date: (i) 150,000 restricted stock units (the “New Hire Award”), allocated as follows: (x) 50% of the New Hire Award
will be in the form of time-based restricted stock units, which vest ratably on each of the first four anniversaries of June 1, 2026 and (y) 50% of the New Hire Award will be
in the form of performance-based restricted stock units (“PSUs”), which vest based on the achievement of both time and performance-based vesting conditions that will be
determined by the Board or the Committee and (ii) a supplemental award of 30,000 PSUs (assuming target performance), which will vest based on achievement of both
time and performance-based vesting conditions, with 50% of such award scheduled to time vest on each of May 1, 2027 and May 1, 2028 and with performance-based
vesting conditions to be set annually by the Company’s Chief Executive Officer, subject to Committee approval.




Under the Kisling Offer Letter, if Mr. Kisling’s employment is terminated by the Company without Cause or by Mr. Kisling for Good Reason, Mr. Kisling will be entitled to
12 months’ annual base salary continuation, an additional monthly payment for up to 12 months sufficient to cover the costs of continued benefits participation, and his
earned but unpaid annual bonus (if any) for the prior fiscal year. If Mr. Kisling’s employment is terminated by the Company without Cause or by Mr. Kisling for Good
Reason during the 3-month period ending on the date of a Change in Control or within the 12-month period following a Change in Control (as defined in Company’s 2020
Omnibus Incentive Plan), Mr. Kisling will be entitled to the severance referenced in the preceding sentence (provided that, if the termination of employment occurs
following the Change in Control, the base salary severance and benefits severance referenced in such sentence shall be paid in a lump sum), along with (i) his target annual
bonus for the fiscal year in which termination occurs, (ii) a pro-rata target bonus for the year in which termination occurs and (iii) accelerated vesting of his outstanding
equity awards. The severance payments and benefits are contingent upon Mr. Kisling’s execution and non-revocation of a release of claims, as well as Mr. Kisling’s
compliance with his obligations under a restrictive covenants agreement with the Company. Upon Mr. Kisling’s termination of employment, he will also be entitled to his
accrued salary and other accrued benefits.

There is no arrangement or understanding between Mr. Kisling and any other persons or entities pursuant to which Mr. Kisling was appointed as Chief Financial Officer and
Mr. Kisling does not have any family relationship with any director or executive officer of the Company, or person nominated or chosen by the Company to become a
director or executive officer.

In June 2018, the Company entered into an off-the-shelf agreement for customary services and products with Fastly, Inc. Mr. Kisling was the Chief Financial Officer of
Fastly, Inc. from August 2021 to August 2025. Pursuant to this agreement, the Company has made payments to Fastly, Inc. of approximately $0.35 million since the
beginning of fiscal year 2026. The Company is not aware of other transactions involving Mr. Kisling that are required to be disclosed pursuant to Item 404(a) of Regulation
S-K, nor are any such transactions currently proposed.

John Frederick’s Transition Period

The Frederick Transition Agreement governs Mr. Frederick’s employment with the Company for the Transition Period. During the Transition Period, Mr. Frederick will
continue to be paid base salary at his current base salary rate, remain eligible to participate in employee benefits plans, and continue to vest in his previously granted
Company equity awards. Mr. Frederick will also be eligible to receive a retention bonus of $125,000, subject to, and paid shortly following, his timely execution and non-
revocation of a general release of claims, and subject further to his compliance with his restrictive covenants (inclusive of the Transition Period) and other continuing
obligations to the Company. The Company will also pay up to $10,000 for Mr. Frederick’s reasonable legal fees incurred in connection with negotiating the Frederick
Transition Agreement.

The foregoing descriptions of the Kisling Offer Letter and the Frederick Transition Agreement do not purport to be complete and are qualified in their entirety by reference
to the full text of the Kisling Offer Letter and the Frederick Transition Agreement, which will be filed as exhibits to a Company Quarterly Report on Form 10-Q.

Item 7.01. Regulation FD Disclosure.

On May 20, 2026, the Company issued a press release announcing Mr. Kisling’s appointment to, and Mr. Frederick’s retirement from, the position of Chief Financial
Officer. A copy of such press release is attached hereto as Exhibit 99.1 and incorporated herein by reference.

The information furnished in this Item 7.01, including in Exhibit 99.1, shall not be deemed “filed” for purposes of the Securities Exchange Act of 1934, as amended, nor
shall such information be deemed automatically incorporated by reference into any filing under the Securities Act of 1933, as amended.

Item 9.01 Financial Statement and Exhibits.
(d) Exhibits.

Exhibit No. Description

99.1 Press Release, dated May 20, 2026.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



https://content.equisolve.net/skillsoft/sec/0001437749-26-017992/for_pdf/ex_966420.htm
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Dated: May 21, 2026

SKILLSOFT CORP.

By: /s/ Ronald W. Hovsepian
Ronald W. Hovsepian
Executive Chair and Chief Executive Officer



Exhibit 99.1
Skillsoft Appoints Ron Kisling as Chief Financial Officer

BOSTON, Mass. — May 20, 2026 — Skillsoft (NYSE: SKIL) (“Skillsoft”, “we”, “us”, or “our”), a leading Al-native skills management platform, today announced that it
has appointed Ron Kisling as Chief Financial Officer, effective immediately. Mr. Kisling is joining Skillsoft as the Company begins the next phase of its transformation
following the signing of the Global Knowledge business sale.

Mr. Kisling is a seasoned public company CFO with more than 40 years of finance experience, including 15 years of CFO experience at high-growth technology companies.
He brings to Skillsoft strong leadership qualities, strategic acumen and significant expertise in areas that are aligned with Skillsoft’s next chapter, including leading
transformations and driving growth at scale. He most recently served in CFO roles at Fastly and Fitbit, where he led the finance organizations through important change and
scale.

“Ron has built a strong track record of enhancing financial discipline and driving operational rigor, and we’re confident he’s the right leader for where we’re headed,” said
Ron Hovsepian, Chief Executive Officer of Skillsoft. “Over the past several quarters, we have repositioned the business, and Ron has proven skillsets to build on that
progress and help lead our next phase. We remain focused on simplifying our operating model and accelerating growth.”

“I am excited to join Skillsoft at this pivotal time,” said Mr. Kisling. “The Company has made important progress, and I look forward to working with Ron and the
leadership team to build on the momentum underway and help drive the Company’s next phase of growth and value creation.”

John Frederick is retiring from Skillsoft as CFO and will act as an advisor to the Company through early September. Mr. Frederick’s retirement is not related to the
Company’s financial or operating results or to any disagreement with the Company regarding its financial, operational, accounting, or reporting policies or practices.

Mr. Hovsepian added, “We thank John for his leadership and contributions during his tenure and wish him the best.”

In a separate press release issued today, Skillsoft announced the sale of its Global Knowledge business unit to an affiliate of Enduring Ventures, further advancing the
Company’s strategic transformation. The transaction is subject to customary closing conditions, including regulatory approvals, and is currently expected to close in the
second fiscal quarter of 2026. The press release is available via Skillsoft’s investor relations website.

About Ron Kisling

Mr. Kisling is an experienced executive with over 40 years of finance experience, including 15 years of CFO roles at high-growth technology companies. He most recently
served as CFO at Fastly and Fitbit, where he led the finance organizations during times marked by significant expansion. Prior to joining Fitbit in 2014, Mr. Kisling held
Chief Financial Officer positions at other technology companies, including Nanometrics, PGP Corporation, Saba Software, Inc., and SPL WorldGroup, Inc. A seasoned
finance expert, he brings extensive public company financial management and leadership experience.

About Skillsoft

Skillsoft (NYSE: SKIL) is a global leader in skills management for the human + Al era. The Al-native Skillsoft platform gives a clear view of workforce capability, closes
critical skill gaps, and proves the impact of skills on business outcomes. With Skillsoft, organizations can build Al-ready teams, lower the cost and time of workforce
development, and reduce execution risk as work continues to change. Thousands of organizations worldwide trust Skillsoft to power workforce readiness. Learn more at
skillsoft.com.




Cautionary Notes Regarding Forward Looking Statements

This press release includes statements that are, or may be deemed to be, “forward-looking statements” within the meaning of Section 27A of the Securities Act of 1933, as
amended, and Section 21E of the Securities Exchange Act of 1934, as amended, which are intended to be covered by the safe harbors created by those laws. These
statements are based upon current expectations and are subject to risks and uncertainties that could cause actual results to differ materially. Factors that could cause or
contribute to such differences include those described under “Risk Factors” in our most recent Annual Report on Form 10-K and subsequent periodic reports filed with the
Securities and Exchange Commission. We disclaim any obligation to update these forward-looking statements, except as required by law.
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Ross Collins
SKII @alpha-ir.com

Media:
Skillsoft Public Relations
PR(@skillsoft.com



